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Section I Use of English

1-5 BBAAC

6-10 DCADB

11-15 DBCDC

16—20 ACBBD

Section II Reading Comprehension

Part A

Text 1 21-25 ACABD Text 2 26-30 ABDCC

Text 3 31-35 CBACD

Text 4 36-40 DDBDA

Part B

41-45 AFGCE
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YR E RPN R A, A 18 5 R O A E S LTS
U NRTAE ROR B X 7 RBE R e AR E (a5t 9EE . g
KA R RN IZ A E K25 T 1 R EM AR S B2 IR, B 5] 132
XA TS 155 8%

KEREXRN, KEPEFPZE RGFAE AN G TR, 2004
U EREE SR IR A s, BRIl 40% ) BN RS Rz id s A |
MZE, MR 25 2L EREIE A2l amh L EHERARA 3. 3% 7
ANA R —EWPE &G B R BORHIE R o AT THE O IR G2 15 35 AR [E 11
AU RE, MHARZBFTREARANA, XL NARRN G EEENBA 1TE,
FEANIE BB Se = R AR 0 T A e
Section IV Writing

Part A

Directions: Suppose you have found something wrong with the elect
ronic dictionary that you bought from an online store the other day.
Write an email to the customer service center to

1) make a complaint, and

2) demand a prompt solution.

You should write about 100 words on ANSWER SHEET 2.

Do not sign your own name at the end of the letter. Use “Zhang We
i” instead.

Do not write the address. (10 points)
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AL EAEXS G B S ) 2 il 11 5 iR 3. it DARRIE AT LS Dear
Sir or Madam. AI&—j@ A AEHRHE L NS HN—RERFE, BTA%E
R, BEdREPNREMHEREA, 45240 PUEH Yours sincerely/
Sincerely yours, & 44 RGBS H EoR, [ Zhang Wei.
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omplaint 2) demand a prompt solution. B4k, K ALY, b4
FHNL R & SR B2 DU A ) .

SE L

Dear Sir or Madam,

I am writing to express my disappointment regarding the electroni
¢ dictionary that I bought from your on—-line store last week, with th
e invoice number of ED53407.

I have to complain about the poor quality of the dictionary. For
one thing, the dictionary often automatically turns off at the very m
oment I am eager to see the word explanations. For another, it seems
loose in the conjunction part. The screen part can not be properly se
ttled.

Since the problems are unaccepted to me, I would like to get a re
fund or a new dictionary that can work well. Your prompt response wil
1 be highly appreciated.

Yours sincerely,

Zhang Wei

B

ARG VO SCARGF H SRR 1 H BE AT SS: BRB T i AT B AR T K
RIRGHRRTTR, NEELTE., YCEFREHFREE, RETE5FEER, W
N EFAEMIESE T — AR, [FHERAE, RERJr. 5 BT
TEWH T R AEVERE DT A R IR R s I BART T, fEH T ELETT T, W
41 For one thing, For another, Z ZRHJ/M RS, iLRERGAEF. HAHAM
o wefa, EEXTHIUR R RE, EORIBHEEGE R0, SCEZ RGN, 25
B, BFENY, MXFEE, B2 7N EARER,

P

B S/ 2

WEXEHME N 7T E A TR 7 R e S () H -] M SRk J Ak
%, K552 ED53407.,

LML T EIR 2, IERIEEAWE. —J7H, EaFERET
PS> B3] R AR IR I g R AR B B L. S — 7 THL, 1 PR AN 40 45 G R
S IFARARRS . ASBRARIE I SCHE BR324

BESRIX I ri (1) 1) A AN e 452, FRAY AR e IR P BB 3K, B
I — SR T AR AP A B . Ay BRI n) AR 5 15 BRI B A R

RSTiTEgaR

ik
Part B

Directions:
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Write an essay based on the following table. In your writing, you
should
1) describe the table, and
2) give your comments.
You should write at least 150 words.
Write your essay on ANSWER SHEET 2. (15 points)
HAF R T TARREERE
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41~50 Bo 0.0%¢ 36.0%¢ 64.0%¢
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WAAARE, 2012 FHEERMEAEL. v ILPYMH R IR AR T LAEHCE AT REVE 22 .
M ANTE R ERYF, 2010 SEEEEFHLAT BEAE, 2011 42552 rh [ 117 37 &b 58 A [
RZE MR G EEE, 2012 2 500 A 08 Br iR N AR FE 0 R A 4
i o

1 fRER . BRI FAAEH —E T, B
T B4 TRk, BB TRZE, A BRI 1) 50 T 55 7R B 3
BEAF Y. REEIRAREL. B2, BIEABEW. A1 RBOEN . Xt
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SEWL:

The table above revealed an overall picture of job satisfaction a
mong employment of different age groups. Based upon the data of the t
able, most people under 40 are unclear or dissatisfied with their jo
b, and 64% of those between 40 and 50 are not satisfied. For people o
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ver 50, the degree of satisfaction largely exceeds the younger groups
under 40, amounting to 40%.

The phenomenon that elder people find more pleasure in job compar
ed with the young may be rooted in the following reasons. First, peop
le between 30 and 50 face more pressure to support the family, both t
he children and the senior, so that they neglect to enjoy in work. Se
cond, the senior citizens have developed a lot in personality, so the
y are more prone to see the optimistic aspects of the work. Last, the

current family pattern of “one family one Child” cause the aging of
the society, which has posed more social responsibility to people und
er 50.

To sum up, the senior citizens enjoys more content than the young

people. In order to improve this situation, and make life of those w
ho are between 40s and 50s easier, the authorities, relevant departme
nts and certain enterprises, should adopt some measures to increase s
alaries and perfect welfare system. What’s more, adults under 40 them
selves should also treat their work with a positive and proper attitu
de and spare more time on physical practice after long—hour work. Onl
y in this way can we assure that as many people as possible will live
a contented life.
RN :

job satisfaction: T AFEjm=E

exceed : v j#IL

be rooted in: FRYET

support: NEFE, fiLFE

be prone to: Sy J-ee; Ageeeees tA ]

senior: T

family pattern: ZXEE/ARH

content: n. /T

R AT

1. The phenomenon that elder people find more pleasure in job com
pared with the young may be rooted in the following reasons.
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BB LB E4A): The phenomenon may be rooted in the followi
ng reasons.

B BHEIEMA] that elder people find more pleasure in job
compared with the young fi#F: 3 1& phenomenon,

EIRRCL(Sr R

4] B AEH S 2 FALE A

2. In order to improve this situation, and make life of those who
are between 40s and 50s easier, the authorities, relevant department

s and certain enterprises, should adopt some measures to increase sal

aries and perfect welfare system.

)T S b
In order to improve this situation, and make life of thgse easier, «
MERgiEEREHAIE H &5 HIAESL | ¢

]
the authorifies should adopt some measures to_increase
salaries « )
Fi& HAiBiEshiA 1 3 TELEREHA
B
and perfect welfare svstem. +
HIEiE HIEiEsE 2 Fig 2v
who  SIFFEIEMND] -

| who are between 40s and 50s+¢ I

| relevant departments and certain enterprises,« l

AT EELRE:

B SEHEEFIESA): the authorities, should adopt some me
asures to increase salaries and perfect welfare system.

B INiERIEANIE relevant departments and certain enterprise
s, FR%EEIE the authoritiess
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FIEIAS E 2
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KEAE X H B — AN IR SHRAT I TAEWEE (job satisfactio
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aled an overall picture of job satisfaction among employment of diffe
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