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Directions:

Read the following text. Choose the best word(s) for each numbered blank and mark A, B, C
or D on ANSWER SHEET. (10 points)

In our contemporary culture, the prospect of communicating with — or even looking at — a
stranger is virtually unbearable. Everyone around us seems to agree by the way they fiddle with

their phones, even without a 1 underground.

I1t’ s a sad reality — our desire to avoid interacting with other human beings —— because there’ s
2 to be gained from talking to the stranger standing by you. But you wouldn  t know it, 3 into

your phone. This universal armor sends the 4 : “Please don’ t approach me.”
What is it that makes us feel we need to hide 5 our screens?

One answer is fear, according to Jon Wortmann, executive mental coach. We fear rejection,
or that our innocent social advances will be 6 as “creepy,”. We fear we’ 11 be 7 . We fear we’ 11
be disruptive. Strangers are inherently 8 to us, so we are more likely to feel 9 when communicating
with them compared with our friends and acquaintances. To avoid this anxiety, we 10 to our phones.
“"Phones become our security blanket,” Wortmann says. “They are our happy glasses that protect

us from what we perceive is going to be more 11 .”

But once we rip off the bandaid, tuck our smartphones in our pockets and look up, it doesn’t
12 so bad. In one 2011 experiment, behavioral scientists Nicholas Epley and Juliana Schroeder
asked commuters to do the unthinkable: Start a 13 . They had Chicago train commuters talk to their
fellow 14 . “When Dr. Epley and Ms. Schroeder asked other people in the same train station to
15 how they would feel after talking to a stranger, the commuters thought their 16 would be more
pleasant if they sat on their own,” the New York Times summarizes. Though the participants didn’ t
expect a positive experience, after they 17 with the experiment, “not a single person reported

having been snubbed.”
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18 , these commutes were reportedly more enjoyable compared with those sans communication,
which makes absolute sense, 19 human beings thrive off of social connections. It’s that 20 : Talking

to strangers can make you feel connected.

1. [A] ticket [B] permit [C] signal [D] record

2. [A] nothing [B] link [C] another [D] much

3. [A] beaten [B] guided [C] plugged [D] brought

4. [A] message [B] cede [C] notice [D] sign

5. [A] under [B] beyond [C] behind [D] from

6. [A] misinterpret [B] misapplied [C] misadjusted [D] mismatched

7. [A] fired [B] judged [C] replaced [D] delayed

8. [A] unreasonable [B] ungrateful [C] unconventional [D] unfamiliar

9. [A] comfortable [B] anxious [C] confident [D] angry

10. [A] attend [B] point [C] take [D] turn

11. [A] dangerous [B] mysterious [C] violent [D] boring

12. [A] hurt [B] resist [C] bend [D] decay

13. [A] lecture [B] conversation [C] debate [D] negotiation

14. [A] trainees [B] employees [C] researchers [D] passengers

15. [A] reveal [B] choose [C] predict [D] design

16. [A] voyage [B] flight [C] walk [D] ride

17. [A] went through [B] did away [C] caught up [D] put up

18. [A] In turn [B] In particular [C] In fact [D] In consequence

19. [A] unless [B] since [C] if [D] whereas
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20. [A] funny [B] simple [C] logical [D] rare

Section IT Reading Comprehension

Part A

Directions:

Read the following four texts. Answer the questions below each text by choosing A, B, C or

D. Mark your answers on ANSWER SHEET. (40 points)

Text 1

A new study suggests that contrary to most surveys, people are actually more stressed at home
than at work. Researchers measured people’ s cortisol, which is a stress marker, while they were

at work and while they were at home and found it higher at what is supposed to be a place of refuge.

“Further contradicting conventional wisdom, we found that women as well as men have lower

” writes one of the researchers, Sarah Damske. In fact

levels of stress at work than at home,
women even say they feel better at work, she notes. “ It is men, not women, who report being happier
at home than at work. ” Another surprise is that findings hold true for both those with children

and without, but more so for nonparents. This is why people who work outside the home have better

health.

What the study doesn’ t measure is whether people are still doing work when they’ re at home,
whether it is household work or work brought home from the office. For many men, the end of the
workday is a time to kick back. For women who stay home, they never get to leave the office. And
for women who work outside the home, they often are playing catch—up—with-household tasks. With
the blurring of roles, and the fact that the home front lags well behind the workplace a making

adjustments for working women, it’ s not surprising that women are more stressed at home.

But it’ s not just a gender thing. At work, people pretty much know what they’ re supposed
to be doing: working, marking money, doing the tasks they have to do in order to draw an income.
The bargain is very pure: Employee puts in hours of physical or mental labor and employee draws

out life—sustaining moola.

On the home front, however, people have no such clarity. Rare is the household in which the
division of labor is so clinically and methodically laid out. There are a lot of tasks to be done,

there are inadequate rewards for most of them. Your home colleagues—your family—have no clear
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rewards for their labor; they need to be talked into it, or if they’ re teenagers, threatened
with complete removal of all electronic devices. Plus, they’ re your family. You cannot fire your

family. You never really get to go home from home.

So it’ s not surprising that people are more stressed at home. Not only are the tasks apparently

infinite, the co—workers are much harder to motivate.

21. According to Paragraph 1,most previous surveys found that home

[A] offered greater relaxation than the workplace

[B] was an ideal place for stress measurement

[C] generated more stress than the workplace

[D] was an unrealistic place for relaxation

22. According to Damaske, who are likely to be the happiest at home?

[A] Childless wives

[B] Working mothers

[C] Childless husbands

[D] Working fathers

23. The blurring of working women’ s roles refers to the fact that

[A] it is difficult for them to leave their office

[B] their home is also a place for kicking back

[C] there is often much housework left behind

[D] they are both bread winners and housewives

24. The word “moola” (Line4, Para4)most probably means

[A] skills
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[B] energy

[C] earnings

[D] nutrition

25. The home front differs from the workplace in that

[A] division of labor at home is seldom clear—cut

[B] home is hardly a cozier working environment

[C] household tasks are generally more motivating

[D] family labor is often adequately rewarded

Text 2

For years, studies have found that first—generation college students— those who do not have
a parent with a college degree— lag other students on a range of education achievement factors.
Their grades are lower and their dropout rates are higher. But since such students are most likely
to advance economically if they succeed in higher education, colleges and universities have pushed
for decades to recruit more of them. This has created “a paradox” in that recruiting first—
generation students, but then watching many of them fail, means that higher education has
“continued to reproduce and widen, rather than close” ab achievement gap based on social class,

according to the depressing beginning of a paper forthcoming in the journal Psychological Science.

But the article is actually quite optimistic, as it outlines a potential solution to this
problem, suggesting that an approach (which involves a one—hour, next—to—no—cost program) can
close 63 percent of the achievement gap (measured by such factors as grades) between

first—generation and other students.

The authors of the paper are from different universities, and their findings are based on
a study involving 147 students ( who completed the project) at an unnamed private university.
First generation was defined as not having a parent with a four—-year college degree. Most of the
first—generation students(59.1 percent) were recipients of Pell Grants, a federal grant for
undergraduates with financial need, while this was true only for 8.6 percent of the students wit

at least one parent with a four—year degree
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Their thesis— that a relatively modest intervention could have a big impact— was based on
the view that first—generation students may be most lacking not in potential but in practical
knowledge about how to deal with the issues that face most college students. They cite past research

by several authors to show that this is the gap that must be narrowed to close the achievement

gap.

Many first- generation students “struggle to navigate the middle—class culture of higher

)

education, learn the ‘rules of the game,’ and take advantage of college resources, ” they write.

And this becomes more of a problem when collages don’ t talk about the class advantage and
disadvantages of different groups of students. Because US colleges and universities seldom
acknowledge how social class can affect students ’ educational experience, many first—generation
students lack sight about why they are struggling and do not understand how students’ 1like them

can improve.
26. Recruiting more first— generation students has
[A] reduced their dropout rates
[B] narrowed the achievement gap
[C] missed its original purpose
[D] depressed college students
27. The author of the research article are optimistic because
[A] the problem is solvable
[B] their approach is costless
[C] the recruiting rate has increased
[D] their finding appeal to students
28. The study suggests that most first— generation students

[A] study at private universities

[B] are from single-parent families
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[C] are in need of financial support

[D] have failed their collage

29. The author of the paper believe that first—generation students

[A] are actually indifferent to the achievement gap

[B] can have a potential influence on other students

[C] may lack opportunities to apply for research projects

[D] are inexperienced in handling their issues at college

30. We may infer from the last paragraph that

[A] universities often reject the culture of the middle-class

[B] students are usually to blame for their lack of resources

[C] social class greatly helps enrich educational experiences

[D]colleges are partly responsible for the problem in question

Text 3

Even in traditional offices, “the lingua franca of corporate America has gotten much more
emotional and much more right-brained than it was 20 years ago,” said Harvard Business School
professor Nancy Koehn. She started spinning off examples. “If you and I parachuted back to Fortune
500 companies in 1990, we would see much less frequent use of terms like journey, mission, passion.
There were goals, there were strategies, there were objectives, but we didn’ t talk about energy;

we didn’ t talk about passion.”

Koehn pointed out that this new era of corporate vocabulary is very “team” —oriented—and
not by coincidence. “Let’ s not forget sports—in male-dominated corporate America, it’ s still
a big deal. It’ s not explicitly conscious; it’ s the idea that I’ m a coach, and you’ re my team,
and we’ re in this together. There are lots and lots of CEOs in very different companies, but

most think of themselves as coaches and this is their team and they want to win.”
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These terms are also intended to infuse work with meaning—and, as Khurana points out, increase
allegiance to the firm. “You have the importation of terminology that historically used to be
associated with non—profit organizations and religious organizations: Terms like vision, values,

»

passion, and purpose, said Khurana

This new focus on personal fulfillment can help keep employees motivated amid increasingly
loud debates over work—life balance. The “mommy wars” of the 1990s are still going on today,
prompting arguments about why women still can’ t have it all and books like Sheryl Sandberg’
s Lean In, whose title has become a buzzword in its own right. Terms like unplug, offline, life—hack,
bandwidth, and capacity are all about setting boundaries between the office and the home. But
if your work is your “passion,” you’ 11 be more likely to devote yourself to it, even if that

means going home for dinner and then working long after the kids are in bed.

But this seems to be the irony of office speak: Everyone makes fun of it, but managers love
it, companies depend on it, and regular people willingly absorb it. As Nunberg said, “You can
get people to think it’ s nonsense at the same time that you buy into it.” In a workplace that’
s fundamentally indifferent to your life and its meaning, office speak can help you figure out

how you relate to your work—and how your work defines who you are

31. According to Nancy Koehn, office language has become

[A] more emotional

[B] more objective

[C] less energetic

[D] less strategic

32. “Team” -oriented corporate vocabulary is closely related to

[A] historical incidents

[B] gender difference

[C] sports culture

[D] athletic executives

33. Khurana believes that the importation of terminology aims to
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[A] revive historical terms

[B] promote company image

[C] foster corporate cooperation

[D] strengthen employee loyalty

34. 1t can be inferred that Lean In

[A] voices for working women

[B] appeals to passionate workaholics

[C] triggers debates among mommies

[D] praises motivated employees

35.Which of the following statements is true about office speak?

[A] Managers admire it but avoid it

[B] Linguists believe it to be nonsense

[C] Companies find it to be fundamental

[D] Regular people mock it but accept it

Text 4

Many people talked of the 288, 000 new jobs the Labor Department reported for June, along with
the drop in the unemployment rate to 6.1 percent, as good news. And they were right. For now it
appears the economy is creating jobs at a decent pace. We still have a long way to go to get back

to full employment, but at least we are now finally moving forward at a faster pace.

However, there is another important part of the jobs picture that was largely overlooked.
There was a big jump in the number of people who repot voluntarily working part—time. This figure

is now 830, 000 (4. 4 percent)above its year ago level.

Before explaining the connection to the Obamacare, it is worth making an important distinction.

Many people who work part—time jobs actually want full-time jobs. They take part—time work because
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this is all they can get. An increase in involuntary part—time work is evidence of weakness in

the labor market and it means that many people will be having a very hard time making ends meet.

There was an increase in involuntary part—time in June, but the general direction has been
down. Involuntary part—time employment is still far higher than before the recession, but it is

down by 640, 000 (7. 9percent) from is year ago level.
We know the difference between voluntary and involuntary part—time employment because people

tell us. The survey used by the Labor Department asks people is they worked less than 35 hours

in the reference week. If the answer is “yes” , they are classified as worked less than 35hours

in that week because they wanted to work less than full time or because they had no choice . They
are only classified as voluntary part—time workers if they tell the survey taker they chose to

work less than 35 hours a week.

The issue of voluntary part—time relates to Obamacare because one of the main purposes was
to allow people to get insurance outside of employment. For many people , especially those with
serious health conditions or family members with serious health conditions , before Obamacare the

only way to get insurance was through a job that provided health insurance

However, Obamacare has allowed more than 12 million people to either get insurance through
Medicaid or the exchanges. These are people who may previously have felt the need to get a full-time
job that provided insurance in order to cover themselves and their families. With Obamacare there

is no longer a link between employment and insurance.

36. Which part of the jobs picture are neglected?

[A] The prospect of a thriving job market.

[B] The increase of voluntary part—time market.

[C] The possibility of full employment.

[D] The acceleration of job creation.

37. Many people work part—time because they

[A] prefer part-time jobs to full-time jobs.

[B] feel that is enough to make ends meet.

10
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[C] cannot get their hands on full-time jobs.

[D] haven’ t seen the weakness of the market.

38. Involuntary part—time employment is the US

[A] is harder to acquire than one year ago.

[B] shows a general tendency of decline.

[C] satisfies the real need of the jobless.

[D] is lower than before the recession.

39. It can be learned that with Obamacare,

[A] it is no longer easy for part—timers to get insurance

[B] employment is no longer a precondition to get insurance

[C] it is still challenging to get insurance for family members

[D] full-time employment is still essential for insurance

40. The text mainly discusses

[A] employment in the US

[B] part-timer classification

[C] insurance though Medicaid

[D] Obamacare’ s trouble

Part B

Directions:

In the following text, some sentences have been removed. For Questions 41-45, choose the most
suitable one from the list [A]-[G] to fit into each of the numbered blank. There are two extra

choices, which do not fit in any of the gaps. Mark your answers on ANSWER SHEET. (10 points)

11
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[A] You are not alone

[B] Don’ t fear responsibility for your life

[C] Pave your own unique path

[D] Most of your fears are unreal

[E] Think about the present moment

[F] Experience helps you grow

[G] There are many things to be grateful for

Unfortunately, life is not a bed of roses. We are going through life facing sad experiences
Moreover, we are grieving various kinds of loss: a friendship, a romantic relationship or a house.
Hard times may hold you down at what usually seems like the most inopportune time, but you should

remember that they won’ t last forever.

When our time of mourning is over, we press forward, stronger with a greater understanding
and respect for life. Furthermore, these losses make us mature and eventually move us toward future
opportunities for growth and happiness. I want to share these ten old truths I’ ve learned along

the way.

41.

Fear is both useful and harmful. This normal human reaction is used to protect us by signaling
danger and preparing us to deal with it. Unfortunately, people create inner barriers with a help
of exaggerating fears. My favorite actor Will Smith once said, “Fear is not real. It is a product
of thoughts you create. Do not misunderstand me. Danger is very real. But fear is a choice.”

I do completely agree that fears are just the product of our luxuriant imagination.

42

If you are surrounded by problems and cannot stop thinking about the past, try to focus on
the present moment. Many of us are weighed down by the past or anxious about the future. You may
feel guilt over your past, but you are poisoning the present with the things and circumstances
you cannot change. Value the present moment and remember how fortunate you are to be alive. Enjoy

the beauty of the world around and keep the eyes open to see the possibilities before you. Happiness

12
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is not a point of future and not a moment from the past, but a mindset that can be designed into

the present.

43

Sometimes it is easy to feel bad because you are going through tough times. You can be easily
caught up by life problems that you forget to pause and appreciate the things you have. Only strong

people prefer to smile and value their life instead of crying and complaining about something

44

No matter how isolated you might feel and how serious the situation is, you should always
remember that you are not alone. Try to keep in mind that almost everyone respects and wants to
help you if you are trying to make a good change in your life, especially your dearest and nearest
people. You may have a circle of friends who provide constant good humor, help and companionship.
If you have no friends or relatives, try to participate in several online communities, full of

people who are always willing to share advice and encouragement

45

Today many people find it difficult to trust their own opinion and seek balance by gaining
objectivity from external sources. This way you devalue your opinion and show that you are incapable
of managing your own life. When you are struggling to achieve something important you should believe
in yourself and be sure that your decision is the best. You live in your skin, think your own

thoughts, have your own values and make your own choices

Section III Translation

Directions:

Translate the following text from English into Chinese. Write your translation on ANSWER SHEET
2. (15 points)

Think about driving a route that’ s very familiar. It could be your commute to work, a trip
into town or the way home. Whichever it is, you know every twist and turn like the back of your
hand. On these sorts of trips it’ s easy to zone out from the actual driving and pay little attention
to the passing scenery. The consequence is that you perceive that the trip has taken less time

than it actually has.

13



:kaoyany. top

This is the well-travelled road effect: people tend to underestimate the time it takes to

travel a familiar route

The effect is caused by the way we allocate our attention. When we travel down a well-known

route, because we don’ t have to concentrate much, time seems to flow more quickly. And afterwards,

when we come to think back on it, we can’ t remember the journey well because we didn’ t pay much

attention to it. So we assume it was shorter.

Section IV Writing

to

Part A

47. Directions:

Suppose your university is going to host a summer camp for high school students. Write a notice

1) briefly introduce the camp activities, and

2) call for volunteers

You should write about 100 words on the ANSWER SHEET.

Do not use your name or the name of your university.

Do not write your address. (10 points)

Part B

48. Directions:

Write an essay based on the following chart. In your writing, you should

1) interpret the chart, and

2) give your comments

You should write about 150 words on the ANSWER SHEET. (15 points)

14
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Section [ Use of English
EST
AL FEZAF AL AR — DI RIAT D —— I ABAERANA S R B R FEE NS, 1R B E
TFHL BBRUERR. HoBERHSRAEANZTRILE AL, RERAIAMIE. B =Rigihe
SCEARVIH A . IR RN 2 ———F . B TLBUKBEE B AR EEb, $R RN THE TN
TRIPER, R SR NSSIRIE N . 5575 B — A SERAIE B SE 54 NASRIFA R Al . 555
BOWSRIG A R BEATIRE, O NIRRT AL B AR
v
In our contemporary culture, the prospect of communicating with—or even looking at—a stranger is virtually
unbearable. Everyone around us seems to agree by the way they fiddle with their phones, even without a
1 onasubway.
U] fEuoscted, S5REAEANZR, E2F—REEN, #ILTEULEZ. BAOVEERE A
PR X A, Ao E AL, Bk b — 5 LS S #A
1.
[A] ticket 422
[B] permit ¥ A
[C] signal &%
[D] record 103
[E%]1C
(EF= RGPS
[ELER] TRIEAEN: FAENZEBRAE R, KEHRKREACKTIL, Bk Bf
o IETH, HE CHFFA L FCiE X, 5 phones Fl subway A<, K signal 1EH#f.
[l JB % 1 AR AN I SCANFE S, i AR 75 AR R STl & P d SN B3 SCEITAT .
[FPeAERR Y R =AMk N SCER 5 ) BT, #HERR
It's a sad reality—our desire to avoid interacting with other human beings—because there's 2 to be gained
from talking to the stranger standing by you. But you wouldn't know it, 3 into your phone. This universal

protection sendsthe 4 : “Please don't approach me.”

(350 32N AT B I S ——FRA 1A B A 5 oAt N AS I —— PR AN S i B B AR NS iy R %
ikl HERAMIEX —8, —HIREFIH . XS EARPRE— M5 “BAEREER. 7
2.
[A] nothing % H 4
[B] link Bk &
[C] another 5 —4~, X—4
[D] much K=

[%%1D

(EF=9 REPE T

15



:kaoyany. top

[ EHZ %] It's a sad reality ;e X 55— BN AR 4E, AT 5 N A2 X a sad reality {13
— R . i ANIEJ5 1) because there's 2 to be gained from talking to the stranger standing by you #& X
F4) It's a sad reality [F7JEF @RS, B SPAENSCH, FRATS M AFROR o RIEFIE, D IS
7 4M% 5] J5 i) But you wouldn't know it 7R T AAJE .

[m i RLER ] ARG AR bR S e T fR IR X, EE2 T8 LR

(AR Y B DUANE TN )1, B 56 RT DAHERR B T C T, XIS SH)EARF. A TPt
BRe TAGPTIER) R RA), A TR SCEE S AT DU AR R SR S BEAE NSRRI, SRR Bt
& 1 human beings thrive off of social connections. KA HERR A T,

3.
A] beaten ]I
B] guided 5§ &
C] plugged i A\
D] brought 717 3K
[E%]1C
(EF=9 REDE T
[EEHR]Y EIHWEDYARETE, 0P EfEIRIE, 55T into your phone $4HC. HRAEFEHCHITE X
HfEIE C T plugged. be plugged into BEfRA “IRFEILF, N7
Cim RS ] AR B3 DYNEDE A, 77 EARAE RS ATE U E & %
[FHuHERR 1 HRIE D AR 0] DURIA 3] into 381, (HUR 515 SURTRE, #hHERR .
4.
A] message H &, HE
B] code 1A%
C]
D]sign %, 5
[E%] A
(EF=9 REDE T
[ B % 5 YA T AE B RN XM i A AE 1) 28 AP AR N8R 3 1 AN BEREIR R 7IXAS .

[
[B]
[C]
[

notice J& 1

[
[
[
[

THE N ZXT “Please don't approach me” FIMEFE, 53454 31A sends 5 E1E the MFERE R ZR, 7]
5N A T

[ 0B 1 A RS A5 12 44 1) AT o SR AR L 5 By i] (R 5 IC S AR SORT E

[ F#tHEER ] B It code A1 D Tl sign ASF1 send #51C. C I notice AT LA send #5100, (H2 518 XA
G
What is it that makes us feel we need to hide 5 our screens?
One answer is fear, according to Jon Wortmann, executive mental coach. We fear rejection, or that our
innocent social advances willbe 6 as “weird”. We fear we'llbe 7 . We fear we'll be disruptive. , &
M A EFAT AT TA T EEIRAE T AR5 1 ?

(3] AT 0325 John Wortman AN, FRZ —2RH. RATEHIELS, SFLERINTTLENES
B SRAR ) BRI o BATFEMIOTSHATHA . ATFRIRATSHIE IR AL

16
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5.
Al under £ R i
B] beyond it
C] behind £ J5
D] from K H, M
[E%]1C
EF=9 etk
[E&% %] Mhide 5 ourscreens f{JH1_E— B plugged into your phone AHHERE,  FH ik A HE T i
[R47 B N %2 behind.
Cin R R ] AR AR, R, BEREE Iz, LR EERHKAINE, S6H%
W > PR SCR E 2 58
[T HES Y ARYEE SO 567 LLHER: B TR D I, A W30t %s® . under 38 % R8s BARKIAI B, 1
AfJhide  ourscreens ERIAMF 2 — MR BBEE, FrLHEER.
6.

[
[
[
[

[A] misinterpreted 1% fi#
[B] misapplied % H]
[C] misadjusted 2K
[D] mismatched 45 i
[E%]1 A
(EF=9 REDE T
[EHERY ABAESRZE M, A)FH innocent Fl weird & FKnH & BHIE KA, AEEH)T
(111815 fear AJ 1 A TUAF 4, be misinterpreted as & EL& “HHRMEN" -
[ m i LR 1 DUAN I THAT A2 B 75 2 BT 4% mis A4 i) 75 5 2 SRR AL, 32 228 Ant 3 il i SCRIHEAIT
[ FPeHERR] C TiF1 D TUEE 1E ARE, A sth. is/are misadjusted/mismatched, 4S5 411 as #5HC .
B T 2 ER AL, (HRARFEE X
7.
A] fired JTFR; Ziir
B] judged HIl¥r, K
C] replaced &1
D] delayed #fE1R, Kl
[%%]1B
(EF=9 REDE T
[ EH%& X ] AH)HF We fear:-our innocent social advances will be misinterpreted as “weird” . fl We fear
we'll be disruptive(FIEIRELH)). 7 RNIFFIKR R, BICHER H prE A IS Ak B &AM K. B D&
WX, bejudged E I “ZEITFRT .
[ iR ER 1 A R i ) B — 7 TR SR AT IR U 3R] 3L, 53— 7T R AR &R, SRR .
[FPUHEER Y E5emRE B 3GE S, AT RAHRER C WU D T, be fired A] DAERM# Ny “32 350k, 15 30d
B, W A T

[
[
[
[

17
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Strangers are inherently 8  to us, so we are more likely to feel 9  when communicating with them
compared with our friends and acquaintances. To avoid this uneasiness, we 10 __to our phones. “Phones
become our security blanket, ” Wortmann says. “They are our happy glasses that protect us from what we
perceive is going to bemore 11 . 7
C33C] BAE NS BATRUA P BAZERS DIt S AERA TR AL SRt 504N
AT, FATEA ARG . Ny TR AR, AT AT FHL. Wortman Bi:  “FHLK
N T ROV RIFEE, AT AT RIS, RPN B RATI N T REE G H” .
8.
[A] unreasonable A~ & FE [
[B] ungrateful = & 41 LI
[C] unconventional JF ¥ K]
[D] unfamiliar A~ #4& 1]
[E%1D
(EF=9 REBE T
[EHZER] TR TIHEN AR EM strangers(FEAEN), BT LAZ A R AT & B AR B0y 505 5
BERFEAEN, BHER “AHRER” , W& ZEN D Il unfamiliar.
[t S0 1 A RO A5 T 25 1] 1 1) SCHRAT o AR AL 5 Sl e L P A ) 44 1] SR o 2 5%
CTHHERR T A TR C TUE H AZ 1Y), 1458 o 22K /2 strangers. B TiLEAR W] LUEMR, (HE 0
RANAEA], AFERE.
9.
A] comfortable & K]
B] anxious ££ &1
C] confident H 15
D] angry £S5 1
[%%]1B
(EF=9 RERE T
[ EHER] THIEN AR RN PE A N2, RS2 51 friends and acquaintances [F]/B5Z i
ted, B IifF&
[ U Y A RIS 25 128 0] fR 1) SCHRHTT . I 5 S W T 2 1 ) 1R I ke
CFPeAERR Y MRIEAE, HARIEA R IZ e S, B AHEBR AR IFVE comfortable A1 confident.
angry BIRNTUAIRNE, (HIESGEE, #kkk.
10.
A] attend (to) [}
B] point (to) &[]
C] take (to) EXK; JFIHNEHE
D] turn (to) ¥%17); KRBT
[E%1D
(55 /] [ E #5E

[
[
[
[

[
[
[
[
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[EHER] THERBAN N3, E5%7H S50 to M FERL, HRFH 2R “ N T BRI A
HAE, AT AT FHL. turn to Kox “HEFIKRBI TR, #5& EHCE L.

[ iR ER 1 A R A [ $E TG R T SUHEAT

PR Y LAk TR AT AR 3] to 451, (ESR R R, Hek:.

11.

[A] dangerous 15 [ [
[B] mysterious {5 1]
[C] violent %& /7Y

[D] boring FCHilfK)

[E%] A

(EF=9 REBE T

[ B R] R AL 451 protect us from what we perceive is going to be more [ HEWT 2= 4% 4k
RV 7 e S € 2 11)9A] , A T dangerous(J& 6 1) & W &, HLATHT SC uneasiness(/s22), security (%7
EUADN IR

[ i U ] A R 3 55 A0 ) 9 R L SR e R BEAT 1] S

[FHHERR] B IS5 E @ H B, HoAT M. CIHE T E, BEASHE. D AR A ZE T,
But once we rip off the bandaid, tuck our smartphones in our pockets and look up, it doesn't 12 so bad. In
one 2011 experiment, behavioral scientists Nicholas Epley and Juliana Schroeder askedcommuters to do the
unthinkable: Starta 13 . They had Chicago train commuters talk to their fellow 14 . “When Dr. Epley
and Ms. Schroeder asked other people in the same train stationto 15 how they would feel after talking to
a stranger, the commuters thought their 16 would be more pleasant if they sat on their own, ” the New
York Times summarizes. Though the participants didn't expect a positive experience, after they 17 with
the experiment, “not a single person reported having been embarrassed.”

(RS ] (E2 — BRI A TG, SERATH R Be TALEERE AR, 10 KB HIHR, SR RA AR
Ko 76 2011 SR —ANL6 A, 47 8 XRFES Nicholas Epley 1 Juliana Schroeder 1138 &35 fi— 14 Xk DA
BRI FEN: THR IR AT Z N aE K G S A T s e B R . AH 20 e 2538 “ 4 Epley
{1 F1 Schroeder 2z ik 7] — 20k ) H A N FRIUABATTAN B A5 NS IR SR AT A S I, S B2 vt R
fATTARLE B SRR B2 B S ” o RE S 58 B IR — I AR, (H 2 AT 78 s i f5

“WH M AUE CRBET”

12.

[A] hurt {52455 #5153
[B] resist #iHt: A

[C] bend 25 Hf

[D] decay #i8; J&1=
[%%] A

(EF=9 REPE: VN
[EHER]Y TR EARARBR OO0 . MRS T RIEIIE & K] “not a single person reported having
been embarrassed” , ] % it doesn't so bad FIXIEHIAE Lo XFEEPUANET, w40 A TER.
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[m i RLER 1 AR 75 A DU AN U 3R] 3L, 23 RN 7, 2 AR m] .
[FPLHEER Y FRIB WU AT A&, ek,
13.
A] lecture 7
B] conversation 3%
C] debate #fit:
D] negotiation ¥
[%%1B
(EF=9 REPE T
[EEERE] B ESCHERTAL 0 F 8 BT 1 — ISEIG N 2, RIS IZ A0 5 T — %) talk to AT AN, SE56
b RN Gt AT A2 1R, AIEiE B I conversation, 5 talk to XTS5,
[m il LER ] AR5 SRR b T SCvE Ba i Sk 44 18] =
[ HEAERR 1 FEAR IR T 1] SCAN & T S5 5 train commuters A talk to, #ERR .
14.
A] trainees £ >3] 4
B] employees 7 T
C] researchers fiff 70
D] passengers JE%
[&%1D
(EF=9 REDE T
[ Eii% %] They had Chicago train commuters talk to their fellow 14 . H their fellow Ei=ti0]
#& train commuters(‘K 4= %3 ), D Il passengers 1] LL-5 2 AHXT N .
[ iR BR 1 A R e 0 T ATl i AR ) P 1 4 2 o IR T 1) B3]
[FPeHERR ] H AT 5 AN R train commuters(K 4 L BB HIXT R, ARFE&A)E.
15.
Al reveal #5#5; o
B] choose %&£+
C] predict il
D] design ¥ 1t
[E%]1C
(EF=9 REDE T
[BEHER) ATEIH—3)0H, how they would feel aftertalking to a stranger AH 5E1E, MiZFE1E N H)
(11815318 would feel W] LAFIT it ZoKeokems,  Fir LB N (Y SRR L% 00 S I (B2, C Tl predict (T
Wi A2 ESK . 55 4h F —4) Though the participants didn't expect a positive experience F [ expect ] /E
R R, il LE I
[ RRLER 1 AR R e R T ) N e R BRI | SCHR 7 R e L0 3 1) Bl ]
[FPLHEER Y HRiaTHE LA Eh) R
16.

[
[
[
[

[
[B]
[C]
[

0

—/ /e
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A] voyage AT
B] flight K47
C] walk 247
D] ride 74k

[&%1D

(EF=Y RS TN

[EHER]) HAEFEHEAN NS commutersCGEENE)A R, B L SCE I FEAL K commuters
F8 1)/ train commuters. FTPL D TF A /8 =

QiiISY D BN IYSEATIE RS T 35%%%#“%@4‘17%@% B ST .

[FHuHERR Y voyage TR “MiiEHAT” , flight FEE “TRMCHLHAT” , walk & “HPAT7 o X =
AN IETRESANG R AR, BT DAHERR
17.
A] went through (with) 58 %
B] did away (with) JEF&, 23
C] caught up (with) & _E
D] put up (with) 2252

[E%] A

[ 5] [ e F4 T

[EHER] SHAAEIENGENE A, FEH 508 with #5850, 5184 the experiment(32465), HRIE LT
SCiEYE, F5[A] went through [N /2 A1), go through with B EE “5ER”

[in R R ] AL B e FAIC, 72T RFA SR
[ FHHERR Y HApik midynT 5 with #5050, {HEAW LA E.

__ 18, these commutes were reportedly more enjoyable compared with those without communication, which

[
[
[
[

]
]

—/ /e

makes absolute sense, 19 human beings thrive off of social connections. It's that 20 : Talking to

strangers can make you feel connected.

(3] Fst b, JEuiS IS A AT m g # A b, X S 8 2 BB Tt il . X2 R e Ui A 18
A NRIE R O 2B R TR R . HIREH: MPEAE NS REEIERE S 5N R
18.
A] In turn #9; ik
B] In particular JGH:, H¢Hl/2
C] In fact F52 |
D] In consequence [X[ 11t
[E%]1C
(%] EHICHR
[EHER] ECRBDFEHCT FHL, B SRE MM NI A ZBNTE . THERE, SRS
ARER AL, XL NI T BTN SO 82 A B0  R &R . FrLh C Tl In fact 1E7,
FoREH R R, K BB

[
[
[
[
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Camfil R ] AL BRI G R, 5 2F BRI A R HIRTZ A0 R, AT IR ¢ IE A 1) Bk
] o
[FHHFR] In turn @FHE “fodk” WEE, FEHTRREXR, WinA FHB, BRIk E
# C. In particular 7 F 24561, In consequence F/RHFF KR
19.
A] unless [RIE
B] since X4
C]if 4 i
D] whereas A1
[%%1B
[ 5] BHECHR
[EHER]Y WUANETUZE N5 T, EAFRE, S5ISRARERAAELL, ISEEFRAS IR A
FEHNFF O o AT T4 2 NI BRI T A R R o BN G — R X BT — A AR RE 1 B, 0 B T since([HI
) R R
(iR ] AE B AN, 52T MAIRTE SCHE .
[FHLHEFR Y unless A if RIRFFAFIER; whereas RNFHHT KR, BHEHTHNEDIIF L, X =%
TS AN R S SO 2 AR SRR 30 &R, R
20.
A] funny i)
B] simple fi] 511
C] logical 5 & #5&¥]
D] rare #i A 1)
[%%1B
(EF=9 REDE T
[EHEZRY AME SEARRN it R Mz 5aE 7 LR, it R —aiREIN “5
N o B9 EMmMARUH 7, Xe2—MERARKFESL. Fril B I simple # 2 7 &
[amfi R ] AFJEBTEA . MR OSBRI it F8ROC R, M SRR IRE .
CFHEAERR 1 H AR T 3] LA S XT ) 1 BT R R
BRI
contemporary a. =4fXHT; [FEACHK n. A
virtually ad. SZJ5i I, 5Lk
fiddle with phr. 4% 7
interact v. fH EAEH, AHH 520
innocent a. L] RETAHI
disruptive a. BIREY, PRELH

acquaintance n. 24 A\ ; AHIH

[
[
[
[

[
[
[
[

perceive v. 5t; EIHAEF|
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commute v. i &
participant n. Z 1%
summarize vt. .45, Mk
KA T
When Dr. Epley and Ms. Schroeder asked other people in the same train station to predict how they would
feel after talking to a stranger, the commuters thought their ride would be more pleasant if they sat on their
own.

(i) A)e —NESHF), f)FE T2 the commuters thought their ride would be more pleasant. When
51 FIFEPRIE A, AR E R M AIE predict FIE=1E. EAHE if 51 FRIKRIE NG
Section II Reading Comprehension
Part A
Text 1
XESHT
AiEH 2014 4£ 5 H 22 HI Time, 5 3CHR#N Why You're More Stressed by Home than Work, J&F
o ARTETEWE . SR FEARN T SR RN —MREIT . CEEBIFIIWL, 5. BEiHE
A EE TAIE IR, B MITERE I TAER R, 3528, IR AN RiEE, #—5
k45 R, IR i, B=BAR MR LINE, MR 755 ML, MEERE I E
Ko W LB RIMERE T LRI R R, F8 R ST KA S AR, I SERM T T )
THEEAH G e — BB W R, RS E, SEE M LIRS 7E 5 R 3 R B
BB
2LARSEESE — B, REZHLAATIH AL RIS o
[A] AFEIRIA B B AR P
[B] 5 TAE AL, PP THEZ KT
[C] &2 W& s 7y i BEAE S i
[D]5 TR FTAREL, 4t 1 3 2 KR IA

[&%1D

[ 5] 4075

(@l K ] X —Ean il . EEEEE AN T, MaEeis, FEaeiEmmkl o f S e iE
BHIRE

[ EHER] RIEE T 5417 “Paragraph 1, most previous surveys” ENLE| BB ). H A new study
suggests that contrary to most surveys ] %l most previous surveys £l a new study FIHF 7845100 o, Bl IE A
25 % H people are actually more stressed at home than at work 3 [ = AR 2o X EG PUANIE T A] 40 D T
BB S

[FHuHERR Y A DiE S FEHERE, SRR RIE R A TAEREEZ R, EHAREHENE “A 2K
NI BRI B o B BUs TS, BREBEE AT “more stress” LA “the workplace”
B ER RS “ MMURBHER A TAEP R E R, MiAZ B IFHRN “FKugr-EHLZ ML .
C Uifs “ZKAEMEEIEAESE” , BT oHER.
22.1F Damaske &K, WETEZR BLEPLR?
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A] THEFHIEER
B] A #Z 1SR,
Cl AT IET.
D] TAEFHIAR
[%%]1B
(% 5] 4075
[ g ) X R —TEM T, FEBEFAMEWMBMET, WHilehn, JHEmEEEMEL, #
TP T RE
[EHER] RIEET RS S “Damaske” EALEIE B =, VUf), B Damaske MWL IXPHH)
$£ 3“1t is men, not women, who report being happier at home than at work-++, but more so for nonparents.”,
B “BEFERBLE SN, AR, ERWETEREEG. BSANGEHKE, XMELNELET
#—HE, TCHEXNTFEAZTIIN. 7 28X, e B ARESE.
CFHEAERR Y AL C TPHIE N S e -0, B SCUE 2 55 N B NAESERAR, cHFRR . ARAE %5 “but
more so for nonparents” FJ A1 D Wighixr, FCRABEEZ TS, HETIEFRISE,
23, BRI 2ot Ao A1 (4B 1Y) 2 .
[A] W ATk SEAE BRI 4T SO U 5K et
[B] ZK 2 Al AR B Ry 1B Ty
[C] A K% 5K 555 A 24
[D] WA R MEE T I A ZE
[E%]1 A
[ 5] HERLH
(@l K ] X8 —EHER S, EEEEE AR F e M 5 S, A EOCER, FRidbir i s
PR RE
[ B2 & T4 T 58S 2 “blurring of ++-roles” 3247 3| 25 = Bt K A1) “ With the blurring of roles, *++ 7.
EMFFHARERBNE R, NS RE L, HABES “For many men, the end of the workday
is +--, with the blurring of role-+” o FEJE “XHMMEF, — R TG EMAMERT LMRS, (HX] 2
Kb, BHADAEZG, BWARZEFZE” o HILATEAHEH, “The blurring of working women's roles” i
[P Lt R R N BRI RE . 2R G I, i A DUNRES R
[FHLAERR ] B WOA A 40, JESCHR I et FEERIR S, AR 2 K552, Wk . C TLMkAE
4=, HBRIH T “the blurring roles” W “FK41E”7 XA, #HEFR. D BUZ5k a4, EHNARET
“women who stay home” {5 5, #HERR
24. 145 “moola” (55 PUELPUAT) DA

[
[
[
[

(EF=Y REPE:

24
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Crmf LR ] IX e — i8] SRR . FEEEZALAER) BT CESL, 5504 1A 16 S BE

[EHER] RIEET58EE “moola” (Line 4, Para. 4)” AU “Employee puts in hours of
physical or mental labor and employee draws out lifesustaining moola” . AHJ Y5781 S5 R, Wk
se e RAT I —E R Ty 20553, MM RI4ER ARG o MREEEIR, AR RN YN,
TH” 5 s, EARBFEI T “making money, income” , LA #E—PHiw C HUNIEME R,
[FHuHERRY A Tifs “Be=” , BUifE “4i68” 5 D Ui nutrition I8 “EF” , ARG IENL, HHER.
25. K EEM TAESS P I 22 0 42T o

[A] KA & & 1) AR5

[BIfEX ., I T

[C] ZK 5518 % 56 AUt

[D] X553 8 w] LS 2 7873 22 Ji

>
~

THIRETT o

U 28 Y AR R e 1 B N, AR R8s o B (38 5 — B i 1)« 454 “on the home front, however,
people have no such clarity” , FIEZXKE, AIWG TASB TSI AT, NiFEB L HEERK
HIE /K, AT “division of labor at home is seldom clearcut” &%t {E B[R B, NEfEEE.

[FHRHERR T A B T EAEE . JESOFARIR M 55002 75 5 A motivating, C WULH A4 . D I
HJFE {5 “there are inadequate rewards for most of them.” NG5, J& T AT, Wk,
KT
1. Researchers measured people's cortisol, which is a stress marker, while they were at work and while they
were at home and found it higher at what is supposed to be a place of refuge.

[ffht 1iX /& — and 5] S/ 3£51)4) . T/ : Researchers measured--+and found **+ . X{3€ 5 2 [A]ff] which
is a stress marker 7E 0 R A GEH, 187 J& which 5] S/ 5E 15 M AEM IR 22 cortisol, while 5] %
T and BEHERIFAIA), BAREREORTE . HFIEHIRE T —4> what 51 KA1, BEERTE.

[PESC] BFFE N R T AT BT AR B bR iR —— B iR . G55 R B, NATTFEAS N2 8 R
I K TR
2. With the blurring of roles, and the fact that the home front lags well behind the workplace in making
adjustments for working women, it's not surprising that women are more stressed at home.

[dT] XR&—DENEAEH. AP E— AT ELE M it is not surprising that, )T FHIERET
“Aj: women are morestressed at home. With the blurring of roles #4& & /M ial fiE IR 1E, HdEE&—
A that 51 FRIEALIEMNE], R the fact I EAR{E S . the home front lags well behind the workplace
NENE A ET, ine-women A AFIEE G B e, MR E the workplace.

U] AR, DASHRY oM s DU f5 77 s, s L MEE IS T E RN IR A 2N
AT
BRI
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refuge n. BEAERT, JEEH vt/vi JEEH

motivate vt JlI¥, it

contradicting a. 7 J& 1, HRH

conventional a. 481, 1511

blurring a. BRI n. B

bargainn. %%, fHE T v. W&

mental a. FEHT, ik 7

sustain vt. 4R, ¥, A%

clarity n. 5%, J5M, &Y

suppose vt./vi. A, 5

clinically ad.llf /R, [Ti2HRHY

methodically ad. J7yEHL, RSGH

inadequate a. AN, AR

threaten vt./vi. i, RLIR

apparently ad. ‘298, L, ik

infinitea. JGPREJ, JEF A n. LR

ED'E 1z

BOFTH — IR Fe R, SR HOIHER AR, bR EATHER WA TAE P I8 K. AEFRAN G
B T ER S TAERN R bR —— R i . S5 RBIR, AAFEAR LR RS (1) 5K i 75K
WF9C A 5t Sarah Damske 58 “IRATVKI M, MBEME—FE, ETAEHRE I AEFTERE N, X582
B rRME IR 7 isd s, FHE b, L EEEEAETAENMAUREELG. “WiEErn, 2%
Y, AR, EXWAETETIFLZ T, 7 B4 NGRS, BRI, XM T & 14
—F, UHEN TEAZ TN KR 7 ONFIESN TR N A 5 .

XTI FEAR S B NMVEAK G R BRIAR TAE? RMESW? b2 MNIPAZE R R TAE? X5
5, T RLAESHRER MRS 5, REEFKEM LM, MAHBETFHAET . (BN TAER L
Yk, BHDAEZE, HIRZMNKFSEEMANIZM. MEIB, LIRS LM L& NS 77
s, BRSO EER K T RIX AR A NG T .

(IR FFAM GG TAES, ANEREM 7#MAAIRAES: TR, 4k, 0N 7RSI &
PR s FERMIER: R THRNBUNS G 8k 715580, SRAF4ERE AR IO .

SR, AATTH 5 77 BRAIRAS ST . (FEZ)IRAD REAR TAE IR T KRG T T EMESE
#H, JFHRZHANWEARRM. EXROFEFE, BPREN, AR, P 2R iR
MR T, BRI A A IIT R T & . ok, MATRIRMEN, IRARTEE “TFBr” i,
PRIRAS LA T LR 25

BRI, NTER B TERWA NG T XL FIREAT S5 58 T ERIRIEVEE (RN HE UK
s

Text 2

XEMT
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Ak E 2014 42 H 17 H & FAE Inside Higher Ed._Eff]— %% 44~ An Hour Makes a Difference ] 3 &,
J& T A EE T

AR FEIRG T WM REFAEAERCE SOk )7 7 5 T Hoph 22 AR R e @ 5 BT 1T LR H 2 7
i, IR T eI RS 5 MR R, AR TR T AR o B R 0 s 2 R AN M
Ko BB COHEZE) 448 ER—R SCE I G AR IE R SR, Pt TR T . =B
TR 2E 7St B, R K28 “YIR” ez Tabr . VBT H “wIM” Ry
IR GRA B ] SR e . SCEE R BUER H U ZE BRI ORI SR DRE T2 R A R Bl 2 2 R

HIRZHR o
BB
26, HKEZ ) “HIMR” KA LS
[A] FEAK T 8%

[B] 4/ 1 st 28R
[C] i & 1 5eH] H
[D] fli KA H

[E%]1C

(EF=P R REP

[ Bg ) X R —TEM T, FEFEFAMEMIMAT, FMlEhn, FEReIERRI M EiEE A fE
BHIRE

[EHER] RS T8 “recruiting more firstgeneration students” €47 2|5 — B 5 VU%], But J5
WA N . AR IR “HMR” KRR I R B = A A R g5 R, B <N = 2E Al
PR ZE, MARG/NZEEE” o HIIEEE TYE . YA, #E S By C I,

[ TR Y A 5 550K “their dropout rates are higher” 7FJ&, J& T AT, #HE. B Witk
M4, 5 S H“rather than close "7 J& . C T J& T 5K i 2558, J5 SCH 1Y) depressing J& F KAZ 1 the paper,
MAER A, W .

270 SAEF AR AR M A B o
[A] I ] U RE A R

[B] At A6 75 s A AR AT A

[C] fHAERCART T

[D] A AT R IR 2= A W 5] )

[E%] A

[ 5] 4075

[Adla g ] OB —TE R0 8. REESEL A MmEMET, BilEeis, JFaeEmklo e
frfE B RE

[ EHZER] BHEST 2485 5 “research article are optimistic because+++++* 7 BN —BE—4) “But
the article is actually quite optimistic, as it outlines a potential solution to this problem” . as 5| S #)f)FEI Ny
BB S PTE. A B “this problem” /&5 3L R I, “solvable” Al “solution” J& T-[AIHR 4t .
ATMIER, N SRS, HENRES R,
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[FHeAERR ] C UM D TR e AR A, kbR : B BB T I m T4, T SCHa XA s it /2
“nexttonocost” , FFAFEIIA) “costless” .
28RN R ZH “HIMR” A o
[A] TERASL 2R SR 2
[B] >k H HoR 5 g
[C] "WEATF )
[D] K id 73R R I
[E%]1C
[ 5] HERLH
(@l K ] X8 —EHER S, EEEEE AR F e M 5 S, AHMEOCEE, FEdbir i s
PRI HES 1)
[ B2 R IR BT 5815 5. “ most firstgeneration students ” 7& 7. 2| 55 = B K £1] “Most of firstgeneration

students were recipients of Pell Grants(fil /K #%%4), a federal grant for undergraduates with financial need” .

HAEAV PR KFA KA T 5. XS IUANED, A e SR R o C I,
“in need of” X J ) “with---need” , “financial support” XJ% “financial” FHX})W

[FHuHERR Y A BURTCH AR, R SCUNEE KL 52 /E—> “unnamed private university” #47, FHA
sefs “YM” KA BIIA D Bt g AR s, JESCRIER, WA,
208 AEF I “HMR” A o

A] SEBR R AR U 2 B
B] ReWE AL BN M HoAth A=

C] mIRes/> G I I H L2
D] R GRAE R v H B ) R 22 56

[E%1D

[ 5] 4075

Cmfil LR ] X — 479, BB A2 AL e 1 B 0SB e A, R HERA R 73 AT e A5 B
[RIRE T o

[ B &% % PR Y58 54 17 “ the authors of the paper” %&£ 21| 2 VU Bt 2 — %) “ Their thesis *-that face most
college students” 4b. IXF)E AR ULE] “HIR” AT = B EIERE, 1M/ A0 224 W SE PR 2 56
D W55 BB TR & #:, Hr “are inexperienced” 5 Jii 3L “lacking in practical knowledge” % B,

2” 14

“handling their issues” %] ¥ “how to deal with the issues”, “at college” 55 “that face most college students”
.
[FICAERRT AT, B I, C Wi#)E TR AR, Mok,
30. R — BT HER .
[A] K i i T B gocfe
[B] A= 4 PRl R/ BT 52 D1 4%
[Cl =M ERISE T BB LI+
[D] K5 N ARV Hf Y ) i 638 7 ST
[E%1D

P

[
[
[
[
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[ ] HE3

[ 0K ] X2 —TE S PR . A B A A O BOk A% M5 B, BEAT & B HERR I g

[ Ed& %] RIEE T8 15 “infer from the last paragraph” &AL Fl i 5 —Bt. AR BVEHEFR @, o]
DUl TR BUE A BT 2Ok AR . ABIE =4 R AR IFSICR, WRE WM A
HETER S5 SYEA R A 55 =R LL— “because” FT5| T IR FLRIE N A) S0 o0, BRI
) R0 PR A A 2 [ v A AR AR A AL 22 B R0 27 A BB B ISR, U5 B i AL 12 0y LB B ) R AH 47358
PifE. B D BUE .

CFPLAERRT AT, B I, C BUEMBOFRIE N, BT PR, Mok,

KA ET

1. Most of the firstgeneration students (59.1 percent) were recipients of Pell Grants, a federal grant for
undergraduates with financial need, while this was true only for 8.6 percent of the students with at least one
parent with a fouryear degree.

[T 1 & — N EME EH). 5)FFETN: Most...were recipients. XUE 5 2 [A]f#] a federal grant -+-need,
R ERSAAG A kL, RFEAE, R Pell Grants. HJSH) while 515 17— MbIRiE
AT, ZRE M FJH with-+-a four year degree /TR G TEAE f5 B €W, &1MifR € the students.

(0] REH0(59.1%) “HMN” KRR T BN TEI 2 AER AT B Bk B,
X E N AR AR A AN S, X — B LERF AL 8.6%.

2. Their thesis—that a relatively modest intervention could have a big impact—was based on the view that
firstgeneration students may be most lacking not in potential but in practical knowledge about how to deal
with the issues that face most college students.

[ighr) Xt —ANEMNEEA, ET: Their thesis was based
on the view. XTS5 Z W15 BB GM . JLEH) that 515 7 —AMRAE G, RS view 1)
BAKNZ . 1ZIANLTE A 32 T4 firstgeneration students may be most lacking:++, 45— not-+-but 4%
o HJFIEAE— how 51 FAE XL M, Hh IRE—A that 5| FHEIE NG, BIURE issues.

(S AR08 50— S8 VR B AME T30 AR A P RE P AR AR KIS —— & B T LA “ 4407
REPA IR R ERIAN I 7, T AR AE W] A P K 22 502 AR TGS )RRV SE R e 7T
3. “Because US colleges and universities seldom acknowledge how social class can affect students'
educational experiences, many firstgeneration students lack sight about why they are struggling and do not
understand how students ‘like them' can improve.”

[fdT)] XR&— D ENEAT. A)FETN: many firstgeneration students lack sight. =) iS5 —
A~ and 51 FHHAEE NG, 55 H why F1 how 51 5. Fi¥-A)& — N H because 5] T 1 JEERE N,
HAiE—AH how 5| FHIEIBEMNA.

(] “PINEE S RERIR RN EX B E SN, v M KRR TR
AL R, MAEE BAAT — R AR T R R T,

BOrr)icC

recruitn. A%, A vevio fh7E, E R, fEke
economically ad. Z 5t Hh, £5F LHL

paradox n. {¥it, JfERMIERIEL A

29



:kaoyany. top

reproduce vi./vt. i, 4, EIH

forthcoming a. BI¥ K&K n. Kl

outline v. HEi&, W& n. 558

potential a. #§7EM n. WHE, FIHRETE

solution n. fifE R 77 &

recipient a. 7% 4% W n. &% H, B

financial a. WAIEL[1), ZUFH

thesis n. iI3C, B AL

intervention n. T3, {5

issue n. [i] @ v. KAT

navigate vt./vi. i, FifT, #A4E

acknowledge vt. A, &

ED'E 1z

ZHK, HHARCERI Y7 KA, WRIRABHTR AL R BE R R A, £ RIVBE K
ST TV G T A A o AT i BOEAIG, B R  m. (H— BIXFE 2 AR 32 1 s S
g, MNELGF EEA R . TR, ZHERENEREABR JHBCE 2 IXFE 2. X T
—HFFE: HCEZ PR A, EIREEREE MR, COBEAE) JRE B R SCE NI RA
BIRM, ZLFEINNRERE MEHE RO EHY R, Mg N E T2 E R Bk Z8E. 7
HY b, R CEM AW, KT RS T IXA A AT, R T AR B
R A R HAth 27 A2 18] 63% 1) At 22 BE.(FH R 3 DR R A ) IR 77 5 o e 7 SR BEHE — i — AN/, i B
WP BA KT

K SCEREE AR AR A, T HLIX SR 78 R I 2 2 T 06— AR A IRA LR 2 ) 147 44
FAMAIZE SR T X AT E )RR H . SCBEXRESE F TG — NS K AR P K 22 AR e
“HUIM” KA. RZH(59.1%) “HIR” RFLEHEZ T B NE 77 20 A SR g2 0% Bt B i /K Bh
iy, MATSBREFE NERAREE R HALZ AT S, X — R AERRE 8.6%. AT 18 S ——2LevF
IAMET Pt il A 7] Re = AR AR R B s —— 2 2 T W RS 7 WK R AR e R BRI AN 2 1 70
T A2 LT A 3K 22 2 A Th T ) R S e 0 o ARATTBI T T KESE AT, Bos D204 /X
o 22 BEL RV ok Bt 22 B8

MANSEVF 2“0 KRR ORIMEESEBE W= ooz 2] Wi, IFR
RRZFEGR” o ABH R RIEA R A AERAAR RS %, XN BB — D KA. “PFysk
% KRR DAL 2B ZR BEZ TN, FrbArE A R T RABA LI B A,
WAENE ARANT — AR AT A Re g T 7

Text 3

XEMT

AT H2AEER, FERN 74T, HDAMERBES. BEREGES 7. 5B, I, BH#E
a5 20 FERTAHLL, PARTEEA RS B oBRERERNE, BRI ARE “BIN” K
Fl. B EBRE T Y M ARNER EEE R BT TAER S, WA TR, SBIYE,
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AR BN, fRHIXE S -HEN MESE o, AT B R T, &E—BRERETLH,
fi th 7 FES H S A TAE R AR

AR

31.7E Nancy Koehn &3k, /pAHIECLAE

[A] B EL A

[B] S hne W

[C] Bk hE

[D] /b 5w

[%%]1 A

(EF=0 RERET

[l K ] X —Ean il . EEEEE AN T, MaEess, FEaeiEmkl oM e iE
BRE

(E%T’%%l MR R OGBS B “Nancy Koehn” EM B EH B E Ao @TFH ) “office language” X071
AJff) “lingua franca of corporate” (/A #)iEH1E), “hasbecome” Xf N “has gotten” , FTLPLIERfZ 2N I
Bic S & F ) “more emotional and much more rightbrained” o XTHC&EI, w50 A TUNIERIE %R
[FHLHEFR 1B i\ C Tl D TU#SE SCE R 4128500, ABMAEE . B DUE IR THLI, SCEFH objectives
i “CHAR, a7 R, SRR .

32. LN “HIBN NSRRI AEHEN_ UMK,

[A] [ 5254

[B] 1451 2 5+
[C] & & ik
[D] 183117
[&

Ur%vﬂ

<] C
=9 *ﬁ
FNED I

(fq &

aé;t?%mg

&= &

R

s —IET . FEEEF ARG T, WEeh, JERe R M ERE A E
B
[EHZ&%E] FI‘ETEEE:F%%@EQ “teamoriented, corporate vocabulary” SENLEZE "B, WBiLeE, BX
BUEESE . =, WA, XJUANEHEZRSF, FNRIEIRUESE —f). AR HI T “sports”
FEEAEF LT “coach” Al “team” , FEVUAJIEHFHILT “coach” Al “team, win” , X4Eid#L5S
B, BT LARAE 5 %N C Tl

[FHHFRY AT, B I, D BESRIGHAR, HICRIEIAHIER, Wk,

33. Khurana W NG HERIER NT

[A] #RMad A% FH ARG

[B] #£T A Al JER

[C] {2t Al &1

[D] s 3 T A8

[&%1D

[Z55) 4075

—_

—_
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[mfil R ] X e — T84T, FEEEE BT ORE B e, JHEmBEReEE, Pt
PfE B Re

[ B % 5 TRYE 8 5085 2. “ importation of terminology ™ 5& fir 31| 55 = B 5 —41) . t T+ 1) “ believe”
AUANAS A AL, WEIE L, B DA E A R R NAEA B E A, EH A “are intended to” 7~ H

11, XF T H ) “aims to” , D Il “strengthen employee loyalty” X% 3CH ] “increase allegiance to the
firm” , PIUHAIEIE .

[FHeHER] AT, B, CHijg T hihAf, #fkks.

34, AT LAHEWT H Lean In —5 o

[A] JHRMY 2t H i

[B] W51 1 ¥E i TAEAE

[C] ZEMER A5 K T 418

[

—_

D] #4751 T

[E%] A

[ 5) HExE

[ g ) X R —TEHEMA . FEBEFAERMECAG, RIUZOEBRRE). B4 e B HE
P RS SRAE IS0, AR HED

[EHHEZR]Y REET R “Lean In” @M REPUEEE 4] 5 A FLPHR T 5 RURFREE G T
20 tHZELR) 90 AEARMY “UGmRIR 4, XMEAE T — RINE WA L A RRIIA — U148, BLRAZ Lean In
ZRER A BRI, Wt S . Ah, B—a)iEd Bl T “worklife balance” , 45E 3 A LA
HERE X A TR RIS )02 AR TR A, BiE RIEBF RN A T

[ TR Y B i, D W@ T oA, #HG. C Wig TR EIE, JFHr “mmkiks” 244 Lean In
R, AR R, W

35. KT HiE, FHIMEASEIR R 2

[A] & HAT] = A 158k e A F

[B] 1 & X W NH— T4t

[C] AR\ H A AR

[D] 38 K AR B VE, (HEREZ T,

[&%1D

(EF=9 EERET

[ A _(Which is true--- ? YEHEFLB, ST & —I@40 . EEE AL LSS
SHRG R AR AR, ARG T HUE BRI RE

[EHER] R T G S “office speak” EMBIREE A, FFFeERIXAIERISE: £4)%2
—ANETH], BEWANAERZE, 514 T AFZEAE AN “office speak” WIANFRZSE . —— Xtk
W, WhERESRND I, SIAE SR “regular people” J& T JE1E &, #IH “mock, accept”
A3 A X SR “make fun of, absorb” .

[ TR Y A TR AT, 5% “mangers” IZSEAR. BHE T LHER, FCKARKL
“linguists” FIAE. C TR THERLS B, CFEULHIZE “depend on” , FHAFEVLH] “fundamental” (FRAS
(1)), wHERR

o
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KA ET
1. The “mommy wars” of the 1990s are still going on today, prompting arguments about why women still
can't have it all and books like Sheryl Sandberg's Lean In, whose title has become a buzzword in its own right.

[T ] X 2— N ENREA . A)JFETHN: The “mommy wars” are still going on. Prompting AILIE
rEfEIRTE, FEZRIE N ERE A why 51 I RIENG] . HJEH whose 51 3 — Mg th A, Bifi
FR %€ Lean In.

(RS ] P50 20 4D 90 EACHYT “ i@t s ” , 1ES RIVRBATH . Z5IK T — RV LA RE
PWE—VIM4e, M4 T W Sheryl Sandberg (FHIHT—25) XFEHIT.

2. In a workplace that's fundamentally indifferent to your life and its meaning, office speak can help you
figure out how you relate to your work—and how your work defines who you are.

[T XRE— D ENE AT A)FETN: office speak can help you -+ » HJ5i&ER T — how 5| T
FEPN =R N A) . BTA)H in a workplace /& — MM iAl g5, VEHLACIRIE; that 51 % T —/MEiB M), &
TMPR %€ workplace .

(3] A SRATEAH B CEAKRN TAE T, 73 FEGEH: B VRIS IR A AR SCHE,
RERAR A TAE IR
BOrr)icC
traditional a. £ 481, 151
lingua franca i F 1%
emotional a. 15251, ZaIH
strategy n. Gk %, SRHE
corporate a. JEANH], HFEK n. AF]
orientv. &N, fFEHA n. KRJj
coincidence n. 1j&, —E
dominate vi./vt. 3, &L
explicitly adv. BIffi s, B 3
conscious a. XN, WK, HEH
infuse vi./vt. {4, R
allegiance n. &, LI
associate n. 45& vi/vtEKH
fulfillment n. JEAT, SE4T
prompta. HEER v. {2, HEB)
boundary n. 45, SR, JEH
fundamentally ad. 4~ Jii 3
absorb vt./vi. I, W5
S
BMEEAL G I A, “ 520 fERTHLEL, REDABAHECERBEARE 7. 7 Bl w2k
Nancy Koehn XAE51H . M IFAGURIE AR AI240] 1 “FE 1990 4F, WUIRILATRIRIE V5 H T 500 522
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7, FATE KIUbAT IR /08 FH 178 4 journey, mission, passion IX A BLiA] . AT /& goals, strategies,
objectives XL L], SRTIIRATHE A IRILHE JI(energy), WBA KT (passion). ”

Koehn fi HOBT B HAR /p A AELL “HIBN” HR1a, EXWHIETE . “RATRE Tigsh——JLHZETE
FYENTERREE AR —ER M RKFE. BEWIFAEEEIR, A& —MEi REHZ,
RAEFRIXABAEL, IEAFRA TR — AN AFE A ) CEO MHALN, REHAH S HEHZR, il
NI AEAATTEATBA o At AT TAR 5 25 AR R 7

By —/N#% Khurana $8 H )R, IXEEAHE AR T TAEE 2 MRS, 80 TR, “IR
Ik T ot 2o SRR AR SE H A S8 VS, #8540 vision, values, passion, purpose &5, 7

FEH 28 P P TAE S AR e, A NSl o, BERBOI A T. JET 20 4 90
AR B G, S RUPRRRSE. IR EIR T — R85 WA LA RIA — I 4ie, e
110 Sheryl Sandberg ([T —25) XK F . EXABRREA LS CAENy T —MRATIE . XEHE,
Uil unplug, offline, lifehack, bandwidth, PL&% capacity, #ETAESKEEEEDTF T . EHUTIENIRIK
G BT, B AVREIUER AR TAER 2, WA R VR R BelRl Rz AR, 2 Wi %1 HE S
RS T AR

BlK, X FERERRIER: B AR EREA L, LI ERE, ARKEHE
R, FEARHEEEZE. ERE S EX G R R A AT —idw S 2K E, —id
MEEmk. 7 N SUREF A E UMK TS I, 704 RREREH B R E RN TAER) 56
B, WEELE/RI TAENIRIR.

Text 4

XESHT

ARIATIEH 2014 4 7 A 7 HAE the Huffington Post /& %4 A4 The Good News About Obamacare in the
June Jobs Report [ %, J& TH240E2.

AL F D T B PRREBUR L3 73 E gl SRR . SCEE B AT B R
BOAE ¥, R T MR I TIENBCRIEE . SB=Bok EETY, MRAER TR
IR, 51 B E SR SR . 55D BTR H EE AR B ER T NS 28 H B E B
AT, TR T B EARERAEE B AR TAER A28 R BN BURRE 1 BT T R OB SRR L G
oREE AL R B B B B R OB 0% T ol AR RS (1) 6 R

BB

36. AR R — 3704 2 s 12

[A] LA B R AT 5

[B] H EAEHR TAEZ &= 13 m.

[C] &RV AT R

[D] fnid $2 f TAE Sz

[%%]1B

[ 5] 4075

[l K ] X8 —Ean il . EEEEE AN T, MaEeis, FEaeiEmmkl o f S e iE
BHIRE
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[ E&R] ST L85 S “job pictures, neglected” €A1 3 EH —BLEE—%) “the jobs picture *+*was
largely overlooked” , 27 “neglected #& overlooked” f¥J[F] X & ¥ 25 — ) ELAKSR Hi 4 20 FO 35 40 A2 “there
was a big jump in the number of people who report voluntarily working parttime” , BRI K& A HIEMNF
IR TAE o EEXSDUANIETT, 1€ IEMEF SN B Il HA “increase” & J5 3 “jump ” [ [7] L ##&, “voluntary
parttime jobs” /& “voluntarily working parttime” [[F] X ¥4k .

[FPEAERRT AL D ISR B IE S RIF, A WML RPN, SETAMK, Hakkk.
H i — B R BUAIA T A TR ZLE R A B A REIE B4 R, T I EAS & 13X o i) R 22, il C
THHERR o
37. P2 NNEFIR TAERBONMAT
[A] 5&R TAEME, 5= 0ERER TAE
[B] &5 i & A AAT TR T 3¢
[C] A RESREUAHR T AE
[D] R BEA BT B
[%%]1C
=9 ?Hﬁrﬂk@
1EER]
VAP

[ B2 &= TAR U5 3T 5 7] “many people work parttime ” 5 {37 21 55 = Bt 55 —f) “Many people who work
parttime jobs actually want fulltime jobs” o HHUILAJ ], HBLE MR TAE RN SEBRABHRA 45 H I TAE.
FeE 5 = AR R A TS FRER TAER R Rl:  “They take parttime because this is all they can get”

B R, ATH BT R BERRIARIRTAE, MICiERA IR TAE. #SUEmE N C T,

[FPLHEERY A T, B Wi, D BAECH A Hl, &P Aaf.

38. £ R B AR HR TAE
[A] 5—5RiAHE, ARG
[B] SMA I T FEHTEES

[Cl 2 T Rk IR 753K
[D] A\ # bt 48 5F 3R mip 52 2

aé;t?%m

E’vﬂ@ﬁfﬁ

—IEYT . EEE A AT, RHEEAL, JFRE IR AR E AL

(fq

El
ST

[%%]1B

(€= B

[ AR X —TEF S 8, FEEA A BT, BiEs, IFa8ERTIE RN
GBS

[EHZER] RG24 15 “involuntary parttime employment” 547 3|25 U EL 55 —%] “An increase in
involuntary parttime in June, but the general direction has been down. ” tA) R iE LE ORI 2 /5, Bl:
RELTT RIHCOR B, KPR B I “shows a general tendency of decline” o 1EIH ) “general tendency”
[F] X & ¥ general direction, ] “decline” ##t “down”

(AR ] A B T B R, B )m —f) R 2uliid 1 H BT EdE 5 — T /K- AHEE T B
T 7940 AD R, HFRAVRMEE B — /TR, #sR. C. D WITESCHIRA L, BTk
A, R
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39. A L4351 Obamacare .

[A] AR T HeHR AR 1R HOR IS 1) o B2
[B] H0lk 5 AN 2 SRELOR G PR AT S 25 1
[C] 8145 5 i Bt 572 SR HL LR S AT5 A M P2

[D] 2= HR M AT A2 3R IR S 1Y) < B

[%%]1B

(% 5] 4075

Cim R R Y X R gH . 32 B A 28 A M 1 BT OGS B e A, FRERA I o0 FE TR 2 A5 B
He

[ Ef% 5] AR TS B “Obamacare” P K H R PE RN, @A BISENB . BN Bk M),
% —)32 3] | Obamacare ] H [, /& 1kJoMb N AT DU TRES 258 — A1t — 28 T Ui, /£ Obamacare
Z T NATAR RIS OR I 6 AU AT — I B AL ORI ¥ A 1M Obamacare t4748 13X — 1. ELXTIEDT,
Xt B Tl “employment is no longer a precondition to get insurance” J&Xf A FAE B HIFE LS, #EN
RIEEE.

[FPUHEER Y A TR S im0, SO e —BORBIER T BB B IRy 1SR G WA ] RERASIR K,
W . C I AR, ST IEARIE S S BE R UK IR (O HE L, HeRRR . D IU& S im0, 550
BB )RR CENEAEATTE, R .

40. R FERIL T
[A] SE 1 KL E A

[B] AHR TAERI 7325

[C] By7 Rost ORI

[D] B8 05 15 e e i) R 5

[E%]1 A

[%5] £58

[iniig] X—EF B, FEEEHEMNS L EMPIE, ERELRHAABEEINES S
Tl 4 D O JEAR

[EHERY AR, BWHANEERES, ZEHRAHIERESR. CEEBREHEATRRIL
REIU TR B B BRI MR T BRI RS, JATZN 7 8L H K (voluntary) 2l
FHERTAERIN o S5 =Bt B R AR AR AEE B R TAEE W X R IR . S e BRI, JiLe
HIES M TAERM N RN T —1i4 N Obamacare FFUR, 1ZEUR B 7EM A% IR TAERA
WA FRERIGORE, AMIRTF0 AR . AT, 4 SCHE 5838 [ gl B 3 B IT e . # A UERE.

[FHiHER] B B4 . C IR “Medicaid” (HIEEL R, B T4 . D SEE
SEYM G WERR
KA AT

1. An increase in involuntary parttime work is evidence of weakness in the labor market and it means that

S

many people will be having a very hard time making ends meet.
[t ) X 2E—A 340, A FFEFN: Anincrease is evidence of weakness and it means that, =) [

in voluntary parttime work, LA in the labor market ¥ N4\ 1 1F J5 B €15 . that 5] 5 [ 5= 18 M A)/E means
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OE=S7E
(3] dE B REAER TAE N BB I Sos 1 57 Tiiim iR, WEuRkE 1R 2 MR DL SIS S P4
2. The survey then asks whether they worked less than 35 hours in that week because they wanted to work less
than full time or because they had no choice.
[t ] XD ENEEH. 47T N: The survey asks-+-. HJ5 €& —4> whether 5| 51 =8 M
£, HIFIEHRE or IEHIIFEH 5 RLRGE M) .
[0 A IS AT E A A TAEDT 35 /NeF, R F D2 B G FENIe ? b2 n etk ?
BRI
unemployment n. 2R, ZkE
decent a. IEYRIF), 944
overlook v. i, ZAH n. ZHL
voluntarily ad. 5 J&3h
distinction n. X5, Z
evidence n. UEYE v. UIEEA
recession n. FiE, A5EtS
difference n. Z 5, AIA],
survey n./vi./vt. 2, &
insurance n. PR, TRk
EB'E i)
Vr 2 NERIEST TERAAR 7S H Ber=4: 288, 000 MMEidfr, LA RN R TER] T 6.1%, BIEFHE .
AT BEEEXN . BB RIER, S IEERCPAIER kLS. BRI 2R, HMISREK,
(R 2 /D JRA 1o 28 e LA BR R s B ) T R Je
SR, ATZEG T TAER 53— B2 SR, HIRFOL R ANFORIR G 1. 5XEHE, G
Raol) N8 7 830, 000, ik T 4.4%.
TE B (H I SO A B 0 5 R O ) S8 R, AL EME: VR 2 AR AR N SEbr Bk 2 AR A TR TR
(), ABARATT R REFR ISR TAE . 3F B SRR TAR AB g in Bos 795 TR, tEmERZ A
3 DL ST IRA S P18 o
6 H, B EMHIRTAEZH AR 7, (HEAET7 M2 TR be—4E a0 A>T 640, 000(F
B 7 7.9%), HRENMEFHAEFZRITERES.
MNITEIHEE, R T T B EERERAIEE B RARIR M Z 0. 57 TEbEAT 7AW, Wi AR &
JE ) TAER A2/ 35 /NiF e n “&7 , Al AR AR TAER o %A I8 v A0 A 17E 1 A
JA TAEAT 35 /NIE, R BRDAZAATT B ROE B Wk le ? 382 Rl ot ? R S 195 i s A\ ik
T AR TARD T 35 N I A2 B R SRER AR .
WA TAE S S T SR R e, RBEDVRESERSNEEE N — & IORERA TR AN
e R MAFZAME, JLHERNBFEANSERGALGFIIN, RS SCOEZ AT A 1R A5 ORFS 1)

%
M — g ARl R — R L B ORI (1 T AF
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SR, RESEKOELE 1200 2 75 N 7 Fh i Al 77 AR T RIS P2 N, LARTACA N T H
CEFE NATREE, WA D ZERER AL ORI 1 R A . (BT 0 BRSSO b sl b A ORI 2 8] 1) 5% R AN SR A
HET .

Part B

CEIT

A% H 4N Womanitely 4% &, Ji XCAR#N 9 Old Truths to Help You Overcome Tough Times. 483
FEE G SRR I H R IT. fEESS G B OSSR, PLAB P, SRR ME 7 — ST 2 A3
HIRXS 7 e O3B, CEHE—. BRI, SO H AR TR AN IR A H
MW SB=2BB, TR T Ak AR WS

H AT

1. Hard times may hold you down at what usually seems like the most inopportune time, but you should
remember that they won't lastforever.

[i73C]) inopportune: AN&Hf B H: hold:~down: ZIW, #%#, A5 H NI

[53H1 ] AH)Z&—A but 5| FHIHH414), ETJ& Hard times may told you but you should remember. T
JE AR E T 4> A i what, that 5] 55) FAEEE

o) %, SRAER HSE O Rl o, EiFiEd, —Uiad .

2. You may feel guilt over your past, but you are poisoning the present with the things and circumstances you
cannot change.

A7) guilt: J05E, a2k, PIK; poison: y5#4%, HEf; circumstance: ¥, 1M

[ 347 AA) 2 —A but 51 R HF4], £F 2 You may feel guilt, but you are**+ , HJFIBIKE—E 1
R 11 %€ 15 M FJ you cannot change, f&7fifR 7€ the things and circumstances.

(] B2, RATRERZEMA D, EAREAA T AR H, B 74 .

3. If you have no friends or relatives, try to participate in several online communities, full of people who are
always willing to shareadvice and encouragement.

[ A7) relative: 25 &; participate: Z:fll; community: #:[X; online: BXHLI), Z& L1; encouragement:
S, kR

Ui ] A% 12 B d3hia 5] B — M6 try to participate in.  HJFIEELE —A> who 5| S E
EMNA), BMEER E people. 1)1 RIER /> & — N1 if 51 S SFARIRTE AT

(3 RTCETE R, AR AS I EIX . IR Eeqh [X B & R pe b @i, 45 T A,

fi RE S

T R PR R A RBOR BREAE T RN 0, IE R - A R R R TURI G N B (1] SCR R o 32 SCFIN
Mz S PN E 5 B A) “1 want to share these old truths I've learned along the way.” (FAE/> =, —#E
KRR &R ZEH . ), AT DU A SCE N B TEE - SRR LB B, R, ) PR
PR, ORICIRI AR, IR IH R A Ve TR B HH A B v ) R BBk, BRI U] fe e

B H T

41.

[&%1D

(55 /] Ffbinl B3
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[t ) Pl etk Be, o] CLURIAB I 7 2 0008 LI, 40 “Fear is not real” UL J& “fears are just
the product of our luxuriant imagination” (11 R 2 FEE BRI . 10 Hik HBRIEE T
“Unfortunately” BB 0, #e 4 fe /R dad 51 H Will Smith (15 DL H ORI S5 sRifE R T Bk
T, HiES D WL

42.

[E%]1E

[ 5] ik in] S

[ it IR B 7 B g Jd T8 BLAL, BRI 36 — A1) al N B i), o oBS 82 “ focus on the present
moment”, 5 E TSI Ak, PR il Wt B, AT LRI SCh X 2 Ik L 1 8], 41“value the present
moment, moment” PLA “present” &5,

43,

[E%1G

(% 5] ik in] S

[ Y b n Y B vk, ml LUK BB A I4REE TR 5 G TULEC . A B 1) “ appreciate, smile, value”
53] “grateful” JE UL XEBL, 1M “cry” Al “complain” Z5iA] 5 “grateful” & X E .

44,

[E%] A

[ 5] ik in] S

(i) B ) Bl 7R E s ENE S 1 53010 should, [KBbf e NARBL 5], 3 fh) i oo
& 2N you are not alone, 5 A TIVLHL, #iE A DUNIEME S
45.

[E%]1C

(%5 i ik sl S

[###H7] 1ZBt “When you---you should believe in yourself and be sure that your decision is the best.” ]
HASIEERIME RO “should” , KL, #ENABH . RAEIERRH TEZEMWA “MHEHR
O, MG B DB S R (e o SR SR N A, RIAE T SCH L “ own thoughts, own values ”
PLK “own choices” 5 C TR “own path” [F] X EH, #iE C BUNIEFE R,
ED'E 1z

— SO BT RE I R SR H ) 2 R

BAFE, NEIFFEHEFWE. B, DA =M.

Ak, FATE WL T KN BIEEG TSR B, WA H S EREN A IRl kmd, A
HiEEd, —UIe T 2.
CEART A —id, AT w g, BT, HREMEMAE. b, XERE, ERATERRA, &
BETERANEZ WL, BRE. REFEN 52— Bk, SREUH—h ZiEH,

[DIR ZHARMERA SR, ARIEEE B, W2 AR R .. AATE R RO A4
TIER GRS, PRI ES . ANERRZ, NNOSMEER, BOCHEMN . TS W A
IR, WULE,  CEARIA ST, RURENVEREY . R UL R R R IR, (HiR
TAEEATIER) . 7 EaRE, B AR FEERNY.
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[EJEIRY T

MR EESE, WiETEE, RERERIBEIE. 2 A28, BN, ZELERN
SPESRIHEME . BIARE 25, RATRESEMA D, (BRI SR HE ., BT Y. EBUAT, i
i, BEEEME RS, ERMAREL, RUWIARRENE. PURBEAERAK, AR TE %,
M2 T2 T —Fb .

[GIEL LRI

A, IERNEIERAE, IREZMBEANRT o I, RSBEEE, SHBEREEAN—v. f6
WIRIIN, AT AR, MARRRIGH, HHEES.

[AVRIFIESE — A

ANEWRZ AT, HIELAMH, B IR — N —Eidd: JLPFAN, JUHZRE
SRRAEIIN, RERMEECE, fHESMHEDZF. RATsIEIA —KFEI AL, MITARHE R, 3
FRAIBEHEE R IRTCSRTCA, IR EAS I8 ALK A1 X R SR 1, 48 TESRIA
[ClHlils T B CHE R

4, NMURAEME B QRS HEMIMBR I TR Xm0, R T ae, &
IR REEE H ORI, AR, BER—SFEN, —EZHEAC, #EE CrikeE &Y
. daCHK, HECK, FHCHMEN, HOMRE.

Section III Translation

HRERE

The consequence is that you perceive that the trip has taken less time than it actually has.

(555 RiEMA); =il A); EREEs

[i#dT] © R3hiA is JGHRE — that 5] FHRE NG, RiEMNA]F 21 perceive J5HIER# that 5]
FH—AEENA, AR ENAIRE.

@LLH 451 than it actually has /2B BE 51, ABE T SR AIEE, 588 A 25N than it actually has taken
time,

(A7 consequence vt. 55 iR perceive vt. BLf#, AR

() 4R, XU IR S N AT B AR N 1% S bR b 7R I ] 2 o

When we travel down a wellknown route, because we don't have to concentrate much, time seems to flow
more quickly.

(=0 RN EENEY NI P NN

[#8T ] when 51 5 B AR TE A1) F because 513 A JE EPRTE M F), —# 21 4 time seems to flow
more quickly.

[ ] concentrate vt. £+, K0 F

(] BEAVEIRATIEH ABRE RS EATRN, BT ATRERES RN, B MF i 7311
e,

X

WRTF AT — KRR H RBM IR L. AT Re R BIER, BRI DLEZ B, T2k, K
oo e E R 4 1 e F . FEIXFERAT B URIR S 2 F kS SE e s I B AR I K. &
R, XSRS AT IR R RZ H e SR b 7R A A
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XS B RIB RN NATHE TR AL 2B B AR P 75 I 18]

FATHER S 3 G LSBT XA RN o B IRATFEIA AR 2B IR EATR, T AR 2R
K5 JINEE, P AR Pl R e T Hda, BT EHZZAN RN A B A REiCRERE, K
NEATATRA FEKRZ . B AN T AR LR BRI R T — .

Section [V Writing

Part A

G

FARPERE — AR, Hoat By, dRdllEH S Notice, A1 T ¥4 FOE FI R ATE RIAT . 7 2%
AR, VNAAREHNEL. B HES PR E G SR LRENHEIE RGNS 2.4
HEEE.

17X

e R HEAR
[#—u) |&—r)
Tears will b & imwner comp for Bigh T omich bigh sobwnl ohidents” s
schoal (1) viudent in thly e holidey od | bolsley ® lde expience aml knowledge
S coep wiil ptart of the Firer eeaiueed of the | field | the Siudenss' Unim of Engish De-

July on woF campun partmenl is onganizing 8 semoer cop bo
Hohlde, £ HIE Y ikt W &SR | wwnewide bigh schood sisdmis, whach i
o MR AL Ak i b helld on b Brd weskemd of ibe Juby o
1) e % AL B asudenta; il ¢ mnpas.
@ b, Aok R WA dy A W Bk, L
M o B AT AL Lsra

AR e AL R R e
Eawagdd—&R N

[®=m) [ =)
W head 200 BudeRti Rl you i Bave & 200 volunieess will be imviled o muper-
collighs [#a o8 our cawpis ene he leaning wd living in oslkeg lilF
Atk gk B SRl o Rtk b N SR L | siple Bor i weels,
AR TR T e T EE SRS R ET §Fe L L
Tt S EESFE TN T L
LB BT R e

[%=g) [#=m)

Studenty who waot 0 o prt m fRin Thime whar sov piepeded in Lok pg part
amewr coep plaas hovy o te ewell with | in o =ay s oep with e princigal of vour
your thacher ond welcowe you to ba hare po, | schosl belie Themday s wecl =l (b
lirsg 200 stiscemstn willl ke selected Evervbods

The Students’ Usios | v i selame bo sl up = son o psible
Derement of Englih | and begpe o see you in mr ssmer camp.

EX Usiversity The Susdemts” Uniom
(Tiemredl b B F A&, S F AT W Department of Englisd
&, it HmEL XX Univematy
FrEEa Y I R K S ] P A el B R R
LEme bt @e 00" B F b AL T A EFa MG LE
i T Ld el it
[
e
Notice

To enrich high school students’ life in summer holiday, the Students’ Union of English Department is
going to host a summer camp on the first weekend of the July in our campus.
The camp will last for two weeks and aims to let high school students experience college life. A series of

activities will be held during the camp, such as visiting the campus and holding parties, and so on. For the
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success of the activities, 10 volunteers are needed to offer services. Volunteers who are easygoing,
warmhearted and be enthusiastic are welcome.
Those who are interested in taking part in it may sign up with the Students’ Union before Thursday this
week and the first 10 students will be selected. Hope to see you in our summer camp.
The Students’ Union
Department of English
- 3'8
i
NTFEEE PR B RN, JEERFESTRIFE-CH I — MR — HE A E .
HAERSMEA, Bl ARG SRR BEWIANG 28— RIKTES), SRk,
BINREEE, N T ESENRII TN, JATESE 10 B EEE RIS . SEEENERA,
XF TR B RO R [F) 23 B2 AR Al ik A B, BUE B Y. #Rk 4% BUHT 10 44 22 AR gl B
Mt SEAER L EMNL.
PR REES
#lid
enrich vt. fE7SKL; {#F &
host v. %5/
enthusiastic a. #% [1

sign up phr. 44

E3])
The camp will last for...and aims to...
B A e, EAEeeeee

Those who are interested in taking part in it may...

St eeee- LR AT Lo eee

Part B

G

U ERoR T 50T N DR R AE S e, o AR ALY B i 2, Kb A2
JRBEL, I A RAETE A IR s A e . Bl 2 B 5 BRI AT

17X
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[#—-a] [2—-rl]

The graph vividly dow e (Ichonge inthe The g chad abwive, he condimng
mmber o4 (I (i peopie ppending B did e | proporiom of atisess of X iy duneg the
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The pie chart above, the distribution of expense during the Spring Festival in a certain city in China, consist of
4 parts, which are food, transportation, others and gifts. Among the expense, food, transportation and others
account for 20% respectively. By comparison, the New Year's gift is in the lead, amounts to 40%.

There seems to be two elements involved in this phenomenon that people spend so much on gifts. To begin
with, it is universally acknowledged that the Spring Festival is the most important festival in our nation during
which most people will buy gifts for their families and friends. In addition, our society is sparing no efforts to
produce a brandnew concept that one's social status is associated tightly with the gifts we send to others,
which can also show his or her property.

To sum up, this trend is likely to continue for quite a long time in the future. What we can do is to present
gifts in a rational way—not too much emphasis on the value of gifts, rather than the respect and love the
presents convey.

- 3'8

PR B T P —— e B R i e AT IR 9% o0 A —— e DO R M i, ol s A2l Hofth
AL EIXLEAER T, AT =F % 5 20%. MHEEZ T, HTEEARES R E, X2 40%.
FEALS E AT eI 2, X s R R AT AR R I — IR . Bk, TEFRE, KA W AT
EREZERTH, RREEEAY . oAb, S E RIS, — D AR 2 A A BT AL
WEVIRSS, 22— AN E RS
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SR, X EBAEARRIE R L — B ). JRATREM )2 BEIE P —— A T AL RO E,
I ALBT A ik SR AN 2

#lid

distribution n. 43fc, 4 AR

transportation n. A 1#

respectively ad. £ E Hi

elementn. JGZ, E#HR

phenomenon n. I %

acknowledge vt. 7K1\

status n. A7

associate vt. He----: HIK R

=L

The pie chart above, ..., consist of 4 parts, which are...
ETRIGHEE, & VYRR, ) s eee oo

There seems to be two elements involved in this phenomenon that...
XfFreeee X IR, PR A AR RE

To sum up, this trend is likely to continue for quite a long time in the future.

IR, X AR BRI R R — B [A] o
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